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LABOR AGREEMENT
between
LE MOYNE COLLEGE AND
INTERNATIONAL UNION OF PLANT PROTECTION EMPLOYEES, LOCAL 18

THIS AGREEMENT dated the first day of July 2011, by and between LE MOYNE COLLEGE, Syracuse,
New York (hereinafter referred to as the "Employer") and INTERNATIONAL UNION OF PLANT PROTECTION
EMPLOYEES, LOCAL 18 (hereinafter referred to as the "Union").

ARTICLE I
INTRODUCTION
It is agreed that this Agreement constitutes the entire agreement between the parties with respect to the
wages, hours, and working conditions for unit employees. The Agreement shall not be amended or modified except
by writing executed by the parties hereto.

ARTICLE II
RECOGNITION
The Employer agrees to recognize the Union as the sole and exclusive representative for the purpose of
collective bargaining regarding rates of pay, wages, hours of work, and other conditions of employment with respect
to all regular full time security personnel as described in NLRB CERTIFICATION OF REPRESENTATION, who
are employed by Le Moyne College at its Syracuse, New York location, excluding all office clerical employees,
buildings and grounds employees, professional employees, all working foremen, and supervisors as defined in the
National Labor Relations Act, as amended, and all other employees.

[2]

STUDENTS
Students who regularly register for credit in timely pursuit of a degree and who neither intend to become, nor
are regarded as, permanent employees of the unit shall be excluded from the provisions of this Agreement, it being
mutually understood that such students employed by the unit shall not cause impairment or discontinuance of fulltime employment of any permanent employee.
Any person who regularly registers for credit in timely pursuit of a degree shall be regarded as a student
during the summer when not registered as well as during those regular semesters during which registered so long as
the student remains academically qualified to register and has not withdrawn from student status. To assure
compliance with compensation maximums and other requirements incident to federal programs, student employees
shall be compensated consistent with the compensation schedule administered by the Financial Aid Office and shall
not be hired into any position, which would result in the displacement of any regular non-student employee.

ARTICLE III
UNION SECURITY AND PAYROLL DEDUCTIONS
Section 1. It is agreed that all employees covered by this Agreement shall, as a condition of employment,
become members of the Union on or after the thirtieth (30th) day following their employment or after signing of this
Agreement, whichever is later.
Section 2. The Employer agrees, upon written demand by the Union, to dismiss all employees who, on or
after the 30th day after their employment or the signing of this Agreement, whichever is later, have failed to
maintain membership in good standing in the Union during the term of this Agreement.
Section 3. Upon receipt by the Employer from the Union of written notice of the failure of a new employee
to become a member of the Union in accordance with the provision of the preceding paragraph, or the failure of an
employee to maintain membership in good standing (as hereinbefore defined) in the Union, the Employer shall
discharge such employee provided membership was made available to such employee upon the same terms and
conditions as to the other employees in the Unit.
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Section 4. Upon receipt of an authorization, signed by an employee, the Employer agrees to deduct in equal
amounts from the first four pay checks of a new hire who has completed 30 days of employment for the Union’s
standard initiation fee. In addition, the Employer agrees to deduct one-half the regular Union dues from each of the
employee's two first paychecks of each month. The authorization form shall be as follows:
I hereby authorize Le Moyne College to deduct and withhold from my wages on a
monthly basis the amount specified as dues by the International Union of Plant
Protection Employees, Local 18 and to remit the same on a monthly basis to my
Union. This authorization shall be irrevocable for a period of one year or the period
of the initial Agreement between Le Moyne College and the International Union of
Plant Protection Employees, Local 18, dated July 1, 1998, whichever shall occur
sooner, and shall thereafter be renewed automatically for one year periods unless
revoked by me no later than 30 days immediately preceding the termination of such
agreement or one year from the date shown below, whichever occurs sooner. Such
revocation must be in writing and contain my signature.
Date:
Address:
Employee Name:
Social Security Number:
Signature:
Section 5. The Employer shall direct deposit all money deducted for dues in the Union's account at M & T
Bank on or before the 15th day of the month following the month in which deductions are made.
Section 6. The Union shall certify in writing and submit to the Employer the amount of its regular monthly
dues to be deducted under the provisions of this Article. If the amount of the monthly dues is changed during the
term of this agreement, the Union shall certify in writing to the Employer the nature and effective date of the change
30 days prior to said change.
Section 7. The Union shall indemnify and save the Employer harmless against any and all claims, demands,
lawsuits, or other forms of liability that may arise out of or by reason of actions taken by the Employer in making
payroll deduction of Union dues or other deductions as hereinabove defined.

[4]

ARTICLE IV
NO STRIKE - NO LOCKOUT
During the term of this Agreement, neither the Union nor its officers, agents, or any employee or group of
employees shall engage in, nor in any way encourage or sanction any strike or other action which interrupts or
interferes with any work or programs at the College, including sympathy strikes or boycotts, or attempt to prevent
the access of any person to the College. During the term of this Agreement, the Employer shall not engage in any
lockout at the College. Violation of this Article shall be cause for discharge.

ARTICLE V
MANAGEMENT RIGHTS
Except as specifically limited by a specific provision of this Agreement, nothing herein contained shall be
construed to limit the Employer's role and exclusive right to take any action it deems appropriate in the management
of the College and direction of the work force and all employees. All inherent traditional and common law
management functions and rights which the Employer has not clearly and expressly modified or restricted by a
specific provision of this Agreement are retained by the Employer.

ARTICLE VI
SENIORITY
Section 1. Seniority is hereby defined as the length of continuous service with the Employer. Seniority
rights of regular, full-time employees shall begin as of the date of their last date of hire with the Employer but shall
not be effective until after they have worked a probationary period of six (6) months, during which period they may
be terminated without further recourse provided, however, that said termination shall not be for the purpose of
circumventing the terms of this Agreement.
Section 2. Seniority shall be the determining factor in all matters related to layoff, recall, and bidding,
provided qualifications and ability are equal; however, for purposes of layoff and recall, seniority shall be the
determining factor within the classification affected.
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Section 3. An employee shall lose all seniority rights and continuous service shall therefore be broken, if:
a) he/she voluntarily quits the service of the Employer, or
b) he/she is discharged for cause, or
c) he/she has not been employed by the Employer for a continuous period of twelve (12)
months, or
d) there is a failure to report or to communicate with the Employer within three (3)
working days after receipt of a certified letter to the employee's last address of record,
offering him/her reinstatement, unless he/she gives a satisfactory reason for the
failure to report or communicate, or
e) fails, without giving a valid excuse, to report for work within three (3) days following
expiration of a leave of absence, or
f) there is failure to report to work or notify the Employer of the reasons for his/her
absence, within three (3) working days from the beginning of such absence.

ARTICLE VII
NON-DISCRIMINATION
It is, and shall be, the continuing policy of the Employer and the Union that the provisions of this Agreement
shall be applied equally to all employees without regard to race, color, sex, age, religious creed, national origin,
marital status, handicapped status, or union activity. Whenever any words are used in this Agreement in the
masculine gender, it shall be construed as though they were also used in the feminine gender.

ARTICLE VIII
GRIEVANCE AND ARBITRATION
A grievance shall be any matter alleging a violation of the express terms of this Agreement.
Section 1. Should differences arise between the Employer and the Union, or individual employees, as to the
meaning and application of any specific provisions of this Agreement, such differences shall be adjusted in the
following manner:
Step 1. The aggrieved employee(s) must present the grievance in writing to his steward and the
employee's immediate supervisor within five (5) working days after the reason for the grievance has
occurred, or the employee has knowledge thereof. Every reasonable effort to adjust the grievance shall
be made by the aggrieved employee, the steward and the Director of Campus Security. If a satisfactory
resolution is not reached within five (5) working days after the initial conference, the grievance shall be
submitted to the Director of Human Resources and the Union's President.
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Step 2. The Union President, within ten (10) working days after receipt of the written grievance, shall
meet and confer with the Director of Human Resources. The Director of Human Resources shall give a
written reply to the grievance within five (5) working days after the conference with the Union President.
Step 3. If the matter is unresolved, the grievance shall be forwarded to the Vice President of Student
Development within five (5) working days. The parties shall meet and confer over the matter and a
written decision shall be issued within five (5) working days after the conference.
Step 4. If no satisfactory settlement can be reached by means of the above-described procedure, either
party may submit the dispute to the FMCS for the submission of a panel of arbitrators and final and
binding arbitration in accordance with its rules. There shall be no consolidation of grievances under one
Demand for Arbitration without the express agreement of both parties.
Section 2. The decision of the arbitrator selected by the parties shall be final and binding, but the arbitrator
shall have no power or authority to add to, subtract from, or to modify the provisions of this Agreement. Any
expense of the arbitrator shall be shared equally by the Employer and the Union, but each party shall bear its own
legal expenses.
Section 3. The steward shall be permitted a reasonable amount of time to investigate and process grievances
without loss of pay during regular working hours, but only after notification to his supervisor. Employees may have
the steward or the Union president, present during the discussion of any grievance with Employer representatives, if
the employee so desires. The Union acknowledges that the primary responsibility of the steward is the performance
of his regular duties and the Union agrees that the steward shall not unnecessarily absent himself from such duties in
connection with the processing of grievances.
Section 4. All time limitations set forth herein shall be exclusive of Saturdays, Sundays and holidays and
can be mutually extended by the parties. A grievance not appealed to the next higher step within the time limitations
set forth herein shall be deemed to have been settled in accordance with the Employer's determination and no appeal
therefrom shall be taken.
Section 5. Nothing herein shall be deemed to exclude the Union, through its representatives, from filing a
"class action" type grievance on behalf of the employees in the bargaining unit.
[7]

ARTICLE IX
DISCIPLINE AND UNSATISFACTORY WORK PERFORMANCE
Section: 1: Discharge, Discipline or Other Penalty
Step 1. The Employer shall not exercise its right to discharge or otherwise discipline a permanent
employee without just cause. Any disciplinary action against a bargaining unit employee must be
imposed by the Employer within a reasonable time of the alleged incident or knowledge of the
alleged incident.
Step 2. Within five (5) work days after the suspension or discharge of an employee covered by this
Agreement, or sooner if practicable, the Employer will notify the disciplined employee, with copies
to the Union Steward of the reasons for which the discipline was imposed, which shall indicate a
description of the charges. Said notice shall likewise be sent by certified mail to the Union President
at a designated address. Cost of such certified notices shall be shared equally between the Employer
and the Union. Within five (5) work days of the receipt of such written notification, the employee
shall, if he disagrees with the disciplinary action, respond by filing a written grievance with the
Employer, through the Union, which shall be processed by the Union as a grievance at Step 2 of the
grievance procedure and be handled through the arbitration step, if deemed necessary. The grievance
filed shall include a statement setting forth the reasons for contesting the charges and/or mitigating
circumstances.

ARTICLE X
SAFETY AND HEALTH
Section 1. The Employer shall continue to make reasonable provisions for the safety and health of its
employees during the hours of their employment. Protective devices, wearing apparel and other equipment which
the Employer determines to be necessary to properly protect employees from injury shall be provided by the
Employer in accordance with the practices now prevailing.
Section 2. Complaints regarding safety conditions shall receive careful consideration by the Employer and
reasonable efforts shall be made to remedy unsafe or unhealthy working conditions.

[8]

Section 3. The Union agrees to cooperate with the Employer in its efforts to eliminate personal injury
accidents and property damage, to protect the health of employees, to improve working conditions and to remedy
unsafe or unhealthy conditions.
Section 4. Any employee involved in any accident shall immediately report to the Director of Human
Resources, said accident, personal injury or property damage sustained. When required by the Employer, the
employee, before starting his next shift, shall make out an accident report in writing on forms furnished by the
Employer and shall turn in all available names and addresses of witnesses to the accident. Failure to comply with
this provision shall subject such employee to disciplinary action by the Employer.

ARTICLE XI
INJURY ON THE JOB
Any employee who is injured on the job, and is required to leave the premises because of such injury, shall
be paid at his regular hourly rate for the balance of his shift. In the event that an employee is required to report, or
appear at a NYS Worker's Compensation Board hearing, during his regularly scheduled working hours, and because
of an industrial accident or illness, sustained or incurred during his employment with the Employer, such employee
shall be compensated for all time lost during his regular working hours because of such attendance. Said
compensation shall be at the employee's regular hourly rate. Employee’s who are on vacation, leave of absence,
layoff, sick leave, or not working for any other reason, shall not be eligible for any payment under this Article.

ARTICLE XII
COLLEGE VISITATION AND ADMITTANCE
A duly authorized agent or representative of the Union, after notifying the Director of Campus Security (or in
his absence, the Director of Human Resources), shall be given access to the premises during regular working hours
for the purpose of administering the Agreement provided, however, that there shall be no interruption or disruption
of the orderly operation of the Employer's business because of such visitation.

[9]

ARTICLE XIII
BULLETIN BOARDS
The Employer will grant the Union the use of a bulletin board for the purpose of posting notices of election
of officers and other non-controversial information for the benefit of its membership when officially signed by an
authorized representative of the Union.

ARTICLE XIV
CONFORMITY WITH STATE AND FEDERAL LAW
Nothing in this Agreement shall require either party to act in violation of any Federal or State Law or
Regulation. In the event that any of the provisions of this Agreement shall be held in violation of any Federal or
State Law or Regulation, such determination shall not, in any way, affect the remaining provisions of this
Agreement.

ARTICLE XV
VACATIONS
Section 1. Employees with one year or more seniority as of July 1, 1998, shall be eligible for vacation in
accordance with the following schedule:
1 through 5 years employment
6 through 10 years employment
Over 10 years employment

-

2 weeks
3 weeks
4 weeks

Section 2. Vacation must be taken in at least one, five-day increment for accumulations of two or three
weeks; and in at least two, five-day increments for four weeks accumulation.
Section 3. Requests for vacation time must be submitted in writing to the Director of Campus Security at
least one (1) week prior to the desired days off, except in an emergency. Approval or disapproval of the request shall
be within 96 hours of its receipt by the Director of Campus Security for vacation less than one week, and within five
days of receipt for request of a week or more. Requests for vacation can be approved by the Director of Campus
Security or designee. No timely response to the request shall constitute approval.
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Section 4. During the first year of employment, an employee who has satisfactorily completed the probation
period will receive prorated vacation based on the number of months employed from date of hire to July 1. Any
employee who has accrued unused vacation upon termination of employment shall receive pro rate vacation benefits
except when the termination is a discharge.
Section 5. If the effective date of the original employment is prior to October 1st, the individual shall be
considered to have completed a full employment year on the following June 30th. If the effective date of original
employment is October 1st or later, the individual must work one full year from the following July 1st to have
completed a full employment year.
Section 6. If clerical personnel or other non-academic employees of Le Moyne College receive
improvements in their vacation benefits during the term of this Agreement, the College agrees to make similar
improvements for employees covered by this Agreement in the provisions of the subsequent Agreement.

ARTICLE XVI
JURY DUTY
An employee called for jury duty shall inform the Director of Campus Security or his designee immediately
upon notification to serve. An employee scheduled to work days shall be excused from work for all days he is called
for and appears for jury duty. An employee scheduled to work the 4:00 p.m. to midnight shift shall be excused from
work for all days he is called for and appears for jury duty. An employee scheduled to work the midnight to 8:00
a.m. shift shall be excused from work during the night preceding the day he is called for and scheduled to appear for
jury duty. Upon verification that the employee did, in fact, report for jury duty, the Employer shall make up the
difference in pay between the jury pay received by the employee and the employee's straight time earnings.

ARTICLE XVII
ELECTION DAY
The Employer agrees to comply with State and Federal Law with respect to Election Day.

[11]

ARTICLE XVIII
RETIREMENT

During the course of this Agreement, the Employer agrees to make available the same option for coverage
(including employee contributions) for health insurance at retirement as are available to other non-academic
employees of the Employer.

ARTICLE XIX
EDUCATIONAL BENEFITS
Tuition benefits for dependent children of bargaining unit members will be granted in accordance with
existing College policy. The Employer shall pay tuition costs incurred by any employee who attends a job-related
course of study required or previously approved by the Director of Campus Security. Employees who wish to take
job related courses of study might submit a written request to the Director for consideration.

ARTICLE XX
UNPAID LEAVES OF ABSENCE
Section 1. It will be the policy of the Employer to grant leaves of absence not to exceed three (3) months for
reasonable cause to permanent employees, without pay, provided that conditions of work at the time permit. Said
three (3) month period can be extended (for an additional three (3) months) only by the mutual agreement of the
Employer and the Union.
Unpaid leaves of absence shall be available to regular full-time employees only. To be eligible, an employee
must have completed at least one full year of continuous service.
Section 2. Request for such leave shall be made by the employee in writing. During approved leaves of
absence, seniority will accumulate. If the employee overstays leave, accepts other employment, or engages in
business in a similar or competing industry or classification of the Employer, or if he resigns during his leave of
absence, his employment shall be terminated.
Section 3. The Union, through its business agent, steward or other designee, will be notified of approved
requests for leaves of absence.
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Section 4. An eligible person who is a member in good standing of the group health insurance plan may
continue his or her coverage while on approved leave of absence by paying in advance the total premium for a period
of not less than one (1) month.
ARTICLE XXI
DEATH IN THE FAMILY
Section 1. In the event of a death in the employee's immediate family, said employee shall be granted three
(3) consecutive days leave with pay from the date of the death. Paid leave for bereavement shall not, however, be
granted for a day paid as a holiday and shall not be paid to employees who are not regularly scheduled to work
because of vacation, layoff, or leave related to illness or injury. In the event of the death of the employee's aunt,
uncle, or spouse's grandparent(s), one (1) day leave with pay from the date of death shall be granted subject to the
same conditions.
Section 2. Immediate family shall include parent, stepparent, spouse, child, brother, sister, grandparent,
mother-in-law, father-in-law, brother-in-law and sister-in-law.
Section 3. The employee shall give notice to the Employer with regard to details such as date of death,
relationship, date and location of funeral, etc. The pay specified hereunder shall be based upon the employee's
regular straight-time hourly rate and shall not exceed eight (8) hours per day.

ARTICLE XXII
UNIFORMS
Section 1. During the term of this Agreement, if bargaining unit employees are required to wear designated
uniforms as part of the job, the Employer agrees to reimburse probationary employees up to a maximum of $510.00
per year for the term of this Agreement. Probationary employees who have completed three months of their
probationary period shall receive the first half of this uniform allowance and the second half of the allowance shall
be paid by the Employer upon the employee’s successful completion of the probationary period.
Section 2. For non-probationary employees who are required to wear designated uniforms as part of the job,
the Employer agrees to reimburse these employees up to a maximum of $390.00 for the term of this Agreement.
Section 3. Le Moyne College has established a list of all uniform articles that will be covered by uniform
allowance. This list provides both required and optional equipment. Please refer to Appendix A.
[13]

ARTICLE XXIII
HOURS OF WORK AND OVERTIME
Section 1. The normal workweek shall consist of any five (5) days during a seven (7) day workweek.
Employees shall be compensated at one and one-half their regular hourly rate for all hours worked in excess of forty
hours in any one workweek or in excess of eight hours in any one day. Any employee mandated to work overtime
on their designated rest day for either “Dolphy Day” and/or On-campus “Commencement” will be paid at a double
(2x) hourly rate.
Section 2. All regular, full-time employees shall have a set reporting time for duty. The following are the
set reporting times for the shifts:
Platoon I
Platoon II
Platoon III
Platoon IV

begins at 11:50 p.m. and concludes at 7:50 a.m.
begins at 7:50 a.m. and concludes at 3:50 p.m.
begins at 3:50 p.m. and concludes at 11:50 p.m.
begins at 7:50 p.m. and concludes at 3:50 a.m.

Ten minutes late constitutes one-quarter of an hour dockage. Twenty minutes late constitutes a one-half hour
dockage. Thirty-five minutes late constitutes three-quarters of an hour dockage. Fifty minutes late constitutes a onehour dockage.
Section 3. In the event of any change in permanent starting time, the employee(s) affected shall be given 72
hours notice, except in the event of an emergency when the Employer may give 24 hours advance notice. Any
alleged abuse of starting times shall be subject to the grievance procedure.
Section 4. A committee comprised of equal members from the Union and Management shall be established
under this Agreement to meet, develop and recommend a workable mechanism for the equitable distribution of
overtime opportunities.
Written recommendations of the Committee shall be furnished to the appropriate individual, as designated by
the Employer, for action.
Section 5. The Union recognizes that overtime work is necessary to the efficient operation of the Employer
and the Employer agrees that it shall not be arbitrary or unreasonable with regard to an employee's request to be
excused from an overtime assignment. Any employee shall be expected to work reasonable overtime. If an
employee provides reasonable written justification, the employee may be excused by his or her supervisor.
[14]

Section 6. It is the intention of the parties that overtime shall not be pyramided, and that premium pay shall
not be paid twice for the same hours worked.

ARTICLE XXIV
MISSION AND PURPOSE
During the term of this Agreement, a Committee, appointed by the Director of Campus Security, comprised
of equal numbers of bargaining unit employees and representatives of the College administration shall be established
to study and develop a written description of the normal duties, purposes and expectations of the security force.
Disputes, if any, arising during the course of the formation of this document shall be resolved by the Vice President
for Student Development whose decision shall be final and binding.

ARTICLE XXV
HEALTH INSURANCE
During the course of this Agreement, the Employer agrees to make available the same options for coverage
(including employee contributions) for health insurance as are available to other non-academic employees of the
Employer.

ARTICLE XXVI
SICK DAYS
Section 1. New employees who have completed probationary period shall be eligible to accumulate sick
leave credit of one (1) day per month from date of hire.
Section 2. Employees covered by this Agreement shall be eligible to accumulate sick leave credit of one (1)
day (at a rate equal to eight hours per day based upon regular straight time hourly rate) per month, during the term of
this Agreement.
Section 3. Sick leave shall be cumulative for use in case of extended illness or injury to a maximum of one
hundred and twenty (120) days. Employees with extended illness or injury will exhaust their annual sick leave
accumulation prior to using their sick leave bank. Illnesses or injuries beyond five (5) working days are defined as
extended. Effective July 1, 2011 employees with sick time bank of 18 days (144 hours) may elect to have annual
unused sick leave either bought back or credited to sick leave bank (revised June 30, 2011).
[15]

Section 4. Employees retiring from the college with fifteen or more years of service will receive
reimbursement at one-half pay for each accumulated sick day.

ARTICLE XXVII
HOLIDAYS AND PERSONAL DAYS
Section 1. All employees covered by this Agreement shall, during its term, receive the following paid
holidays:
New Years Days
Famous Americans
Martin Luther King Day
Good Friday
Easter Sunday
Independence Day
Labor Day

Thanksgiving
Columbus Day
Christmas Eve
Christmas Day
New Year's Eve
Memorial Day

Section 2. For an employee to receive holiday pay, he must work his scheduled days prior to and subsequent
to the holiday. If, because of unusual circumstances, an employee normally scheduled to work on a designated
holiday desires to be released from duties on the holiday, he may apply to the Director of Campus Security for such
relief. The Director of Campus Security shall have the sole discretion to release the employee if, among other
factors, scheduling permits the absence without the necessity of having to call in another employee to replace the
applicant.
Section 3. If an employee covered by this Agreement is required to work on any of the above holidays, he or
she may elect to be: 1) paid at the premium rate of double time for all hours worked on such holiday, or 2) paid at the
regular rate for all hours worked on such holiday and be granted a floating holiday.
If an employee covered by this Agreement is not scheduled to work on any of the holidays, he or
she may elect to be: 1) paid at regular rate for such holiday, or 2) granted a floating holiday.
The number of floating holidays will not exceed ten (10) floating holidays per contract year, and
must be used within ninety (90) days. All floating holidays will be scheduled in accordance with the terms
applicable to personal days.
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Section 4. Employees covered by this Agreement and having one (1) full year or more of employment shall
be permitted four (4) paid personal leave days per year. Employees completing six (6) months of service prior to
January 1 will be credited with two (2) personal days for remainder of the contract year.
Section 5. All personal leave days must be scheduled at least three (3) days in advance whenever possible
with the approval of the Director of Campus Security. Approval or disapproval of a request for personal leave shall
be within twenty-four (24) hours of its receipt by the Director of Campus Security or the Director's designee. No
timely response to the request shall constitute approval.
Section 6. Permission for use of personal days will be subject to scheduling and manning requirements. In
any event, no more than one (1) personal day may be allowed per shift on any workday. In the event that more than
one request for personal days is made for the same shift, the earliest request will be given priority.

ARTICLE XXVIII
WAGES
Section 1. The wage progression system includes a starting rate, a job rate for the end of satisfactorily
completing the probationary period, with the Employer from the employee's anniversary date. The following wage
progression scale will be effective July 1, 2011:
Starting Rate
Job Rate (Six Month) -

$13.92
$16.10

Section 2. An employee is paid time and half for hours worked over forty (40) hours in a week and over
eight (8) hours in a day. Vacation, holiday and sick leave are considered hours worked for overtime calculations.
Section 3. Security Officers shall be eligible for call back pay. In the event the Employer needs the services
of a Security Officer after the Officer has completed his or her shift and has gone home or is called in on a scheduled
day off, that Officer will receive either four hours of pay or four hours of work with pay as a minimum guarantee for
the call back. Call back pay shall not apply where an officer's regular shift hours are extended before or after the
shift and overtime premium is paid.
Section 4. Officer In Charge pay shall be one dollar ($1.50) per hour added to the Security Officers’ regular
wage rate. The Officer In Charge will be designated by the Director of Campus Security. If no Officer is designated
[17]

and the Director of Campus Security or a sergeant is not assigned and on duty for any shift, the most senior Security
Officer who performs the duty of the sergeant shall receive this pay for the shift.
Section 5. Employees who work as assigned by the Employer a majority of hours on any day on the evening
(second) shift or night (third) shift shall receive a shift differential of forty-five cents (45¢) per hour (evening shift)
and fifty-five-cents (55¢) per hour (night shift) which also includes the 8:00 p.m. to 4:00 a.m. shift added to their
regular straight time hourly rate. This shift differential shall not be paid to employees assigned to other shifts who
may work into these periods of time on an overtime or other basis.
Section 6. Employees who work as assigned by Employer on Saturdays and/or Sundays shall receive
premium pay at time and half for all hours worked.
Section 7. An employee covered by this agreement and who is required to attend or appear at a College
Judicial System, College Peer Review Board, Employment Training, or is called to an off campus Judicial system as
a witness resulting from the duties of being a Security Officer, may elect to take compensatory time (within the same
seven day work week) in lieu of overtime under the following conditions:
•

employee has not exceeded eight (8) hours in that day

•

employee has not exceeded forty (40) hours in that week
The Director of Campus Security shall have the sole discretion to approve compensatory time if scheduling

permits the absence without the necessity of having to call in another employee to replace the employee.
Section 8: Employees will receive time and a half for all hours worked on a regularly schedules rest day and
for all hours worked in excess of eight (8) hours per day. Employees will receive double time for working on a
holiday.

[18]

ARTICLE XXIX
VOLUNTEER FIREFIGHTERS
If an employee covered by this agreement is a volunteer firefighter and is late reporting for regularly
scheduled work due to their response to a fire or rescue emergency call, the officer will not lose pay for such
tardiness. This provision will not apply to scheduled meetings or training classes.

ARTICLE XXX
DURATION
Section 1: This Agreement shall become effective on July 1, 2011 and shall remain in full force and effect to
and including June 30, 2013, except as otherwise provided in Section 2 below, and shall be renewed automatically from
year to year thereafter unless written notice of the desire to modify or terminate this agreement is given by either party
to the other party, at least sixty (60) days prior to June 30, 2013.
Section 2: The wage rates referred to in Article XXVIII, Wages, shall be paid for the period July 1, 2011
through June 30, 2013. Rates shall be subject to renegotiation provided written notice of the desire to modify these
wage rates is given by either party to the other party, at least sixty (60) days prior to June 30, 2012.

IN WITNESS WHEREOF, the parties have hereunto executed this Agreement this ____ day of ____________.
I.U.P.P.E.
By: _________________________________

LE MOYNE COLLEGE
By: _________________________________
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APPENDIX A

Required Uniform Articles/Equipment
Eight Point Hat
Baseball Cap (Summer Only)
Black Tie
Black Shoes (Min. 3 Eye Lace Holes)
Key Holder
Name Plate
Reflective Traffic Vest
Short Sleeve Shirt (Min.2)
Long Sleeve Shirt (Min. 2)
Summer Jacket
Tie Clip
Dark Blue Uniform Pants (Min. 2)
Winter Uniform Jacket
Optional Uniform Articles/Equipment
Belt Stays
Black Boots
Black Military Sweater
Black Duty Belt
Flashlight
Flashlight Holder
Handcuffs
Handcuffs Case
Rain Jacket (Black/Orange)
Rain Coat (Black/Orange)
Uniform Alterations (Uniform Store)
Black Gloves
Dark Blue Turtle Neck
Insulated Underwear
Navy Blue Knit Hat
Navy Blue Socks
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